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The sixth session of the AIA Detroit CKDLP Program, organized by Frank Majewski and T Morris, was held  
at WeWork Campus Martius. The session explored the concept of Industry Culture, the complex social 
norms established within the architecture industry in both educational and work settings.  Topics ranged 
from academic culture to industry wide demographics to personal values.  
 
The session kicked off with a screening of the short film Archiculture. The CKLDP Scholars then reflected 
on their own experience and what their vision for the next generation is. There was discussion about 
whether the responsibility of schools is to prepare students with technical skills or to prepare them in 
architecture theory. There is currently little consensus within the industry, but the group agreed that a 
greater emphasis on business practices could benefit many students.  
 

 
The Scholars then mapped their own personal demographics across personal, academic, and 
professional backgrounds in the “Life of an Architect” Diagram. This led into the presentation by 
Kendall Nicholson with Equity by Design (EQxDesign.com) who joined the group via Skype. He shared 
the recent results of the 2018 Equity by Design Survey, which explores demographic trends in the 
architecture industry. With 1400 respondents, it is the largest architecture survey.  
 
The survey results include topics such as race, gender, salary, and metrics of career satisfaction. 
Nicholson described Equity by Design as a call-to-action for the industry and would like to see it taught 
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in every professional practice class across the country. Scholars were able to relate the demographics 
of the CKLDP group to those of the wider survey.  
 

 
Following the discussion of trends and demographics within the industry, the group was joined by a 
panel of Women of Color Architects, the most underrepresented demographic in the field: Tiffany 
Brown of SmithGroup, Kimberly Dowdell of Century Partners, and Saundra Little of QuinnEvans. The 
discussion began with the question to each panelist, “What number are you?”, shorthand for “What 
number out of ALL of the licensed Women of Color architects are you?” This casual question is 
significant because it references the extremely small number of black female architects in the 
profession - only 0.3%, approximately 400 of the 113,000 licensed architects in the nation.  

 
The women discussed the pressures the POC community faces entering the architecture industry, their 
own paths to entering the field, and what can be done to establish an equitable practice. Each of the 



 
 
 
 
 
 
  

AIA Detroit | 440 Burroughs Street, Suite 524 Detroit, MI 48202 | aiadetroit.com 

panelists also shared about the programs they have developed that have impact the architecture 
community: 400 Forward, the National Organization of Minority Architects, and Noir Design Parti.  
 

Next, Jacqui Colaianni from HKS joined the 
session to present the HKS initiative Better 
Together. Better Together was started to 
provide employees with a platform to learn 
about topics related to diversity, equity, and 
inclusion in the workplace. Established in 2017, 
the program uses workshops and activities to 
educate and engage employees. To this day it 
provides a forum where employees can connect 
with their colleagues on a deeper, more 
personal level. 
 

 
The session wrapped up with a presentation on Office Culture led by Nancy Alexander of Lumenance 
Consulting. She asked the group to revisit how they define the culture of architecture, what are the 
values within their own firms, what are their personal values, and, how do all of those align. Through 
discussion and exercises, the Scholars were able to identify what they value most within the 
architecture industry and in their own work.  

 
At the end of the session, the Scholars left feeling positive about the direction that the industry is 
moving, but also with a sense of responsibility to build a more equitable and more diverse profession. 
 


